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David. 

Here is a rough outline of some points we want to make in the emails to John< 
Cruickshank (Sun-Times publisher and head of the Sun-Times Group). Hollinger owns 
the Sun-Times Group, which includes the Chicago Sun-rTimes, Post-Tribune, Daily 
Southtown, Pioneer Press and several other suburban papers. 

The email should be sent to icruickshank@suntimes.com . 

* We need salaries that keep up with the rate of inflation. A 1 1/2 percent raise is not 
close to that. We need a guaranteed raise and any merit pay, should be in addition to that. 

* We want, and deserve, both a pay raise AND company contribution to our 401 (k). We 
had company contribution before Hollinger bought the Post-Tribune in 1998; it needs to 
be reinstated. We should'nt be forced to decide between trying to pay our bills with a 
measly 1 1/2 percent (not guaranteed) raise and trying to save for our future retirement. 

* The company that bad-mouthed us (Gary Newspaper Guild) during past contract 
negotiations found a way to put $400 million into the pockets of former company 
representativesConrad Black and David Radler— all the while insisted there was no 
money available for raises. 

* Other newspapers within the Sun-Times Group allow employees paid sick days for 
dependent care. In fact, non-editorial employees at the P-T get these days. An unfair, 
union-busting tactic. 

* We use our own vehicles for the company and we are only compensated 25 cents/mile; 
that figure has not increased in at least 15 years, but the cost of gas certainly has and 
keeps rising. Photographers, in particular, drive roughly 300 miles a week, putting a lot 
of wear and tear on personal vehicles. 


I know it is a lot of information. Feel free to include all of it, some of it or whatever is to 
your liking, in your own words or not. 

Thanks alot and thanks for passing it along to fellow union friends. 

See you soon, 

Stephanie Dowell 
Gary Newspaper Guild 
Post-Tribune photographer 


